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Tujuan penelitian untuk mengetahui hubungan antara locus of control dengan job 
insecurity pada karyawan bank. Hipotesis yang diajukan adalah ada hubungan 
negatif antara locus of control dengan job insecurity pada karyawan bank. Subjek 
penelitian berjumlah 30 orang yang diambil dengan cara incidental sampling, 
dengan karakteristik karyawan bank yang berstatus pegawai kontrak. Metode 
pengumpulan data berupa Skala Job Insecurity dan Skala Locus of Control. 
Metode analisis data menggunakan analisis korelasi product moment Pearson. 
Hasil penelitian adalah ada hubungan negatif antara locus of control dengan job 
insecurity pada karyawan bank. Dengan demikian, hipotesis diterima. 
 







The purpose of this study was to determine the relationship between locus of 
control and job insecurity in bank employees. The hypothesis presented is that 
there is a negative relationship between locus of control and job insecurity in 
bank employees. The research subjects were 30 people taken by incidental 
sampling, with the characteristics employees of bank who are contract 
employees. Data collection methods include Job Insecurity Scale and Locus of 
Control Scale. Data analysis method uses Pearson product moment correlation 
analysis. The results of the study there is a negative relationship between locus 
of control with job insecurity on bank employees. So, the hypothesis is accepted. 
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